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Self-Governing
Organizations Outperform

Percentage of arganizations delivering high
performance, by archetype

97%

80%
36%
Self-Governance [Jj
Informed Acquiescence [Jj
Blind Obedience [Jjj

Performance is measured by: growth in market share, higher
levels of customer satisfoction and innovation, greater employee
engagement, and greater business sustainability.
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R kR ¢ “In the machine age, only one type of organization will thrive: a
human one,” World Economic Forum. 2016 & 9 * 13 p -

<https://lwww.weforum.org/agenda/2016/09/in-the-machine-age-only-one-type
-of-organization-will-thrive-a-human-one>
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7 kiR “Five ways the Fourth Industrial Revolution will transform NGOs,”
World Economic Forum. 2017 & 1 * 25 p -

<https://www.weforum.org/agenda/2017/01/the-top-five-ways-the-fourth-indust
rial-revolution-will-transform-social-good-organizations>
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	第4次工業革命可改變非政府組織的5種方法


